
Academy of Arts and Knowledge 
aka Northern Colorado Academy of Arts and Knowledge 

4800 Wheaton Drive, Fort Collins, CO 80525 
_____________________________________________________________________________ 

Board Meeting Agenda for Monday 9 March  2020 at 4:00pm 
4800 Wheaton Drive, Fort Collins, CO 80525 Room #122 

Conference Line: 605-472-5779 pin 426-636 
 

I. OPENING SECTION 
A. Call to Order 
B. Board Members in attendance: 

Kornfeld ( ) Shapland ( ) Simmons ( ) Walser ( ) 
C. Approval of Agenda 

Motion by: Seconded by: 
Kornfeld ( ) Shapland ( ) Simmons ( ) Walser ( ) 

 
II. REPORTS 

A. Secretary’s Report 
Motion to approve minutes from February minutes: 

Motion by: Seconded by: 
Kornfeld ( ) Shapland ( ) Simmons ( ) Walser ( ) 

B. Treasurer Report 
2020-2021 Preliminary Budget 

 
C. Executive Update 

 
III. BUSINESS 
 

A. Proposal from Minga Education Group  
Motion to approve proposal from Minga Education Group: 

Motion by: Seconded by: 
Kornfeld ( ) Shapland ( ) Simmons ( ) Walser ( ) 

 
 
 
IV. CLOSING SECTION 

A.  Next Meeting Date: 2020 April_____________at __________pm 
B.  Adjourned at: 

 



Academy of Arts and Knowledge
aka Northern Colorado Academy of Arts and Knowledge

4800 Wheaton Drive, Fort Collins, CO 80525
______________________________________________________________________________

Board Meeting Agenda for Tuesday 11 February 2020 at 4:00pm
4800 Wheaton Drive, Fort Collins, CO 80525 Room #122

Conference Line: 605-472-5779 pin 426-636

I. OPENING SECTION
A. Call to Order 16:07
B. Board Members in attendance:

Kornfeld (X) Shapland (X) Simmons (X) Walser (X)
C. Approval of Agenda

Motion by: Simmons Seconded by: Walser
Kornfeld (Abstain) Shapland (Aye) Simmons (Aye) Walser (Aye)

 II. REPORTS 
A. Secretary’s Report 

 Motion to approve minutes from October and November: January
 Motion by: Walser Seconded by: Simmons  
Kornfeld (Abstain) Shapland (Aye) Simmons (Aye) Walser (Aye) 

 B. Treasury Report
Tabled

C. Executive Update 
1. Academics= MOY assessment data discussed.

Lower results than anticipated, especially in Kinder.
Additional planning time given to staff on Fridays
Additional Intervention for Math in Moby-Max
EDP staff working directly with Educational Staff 

2. Culture= Last student showcase night was very successful
3. Fiscal= 35% of current students have re-enrolled
4. Governance= School leader search, very good potentially at this point

III. BOARD ACTION
Motion to approve 2020-2021 calendar: Approved

Motion by: Walser Seconded by: Simmons
Kornfeld (Abstain) Shapland (Aye ) Simmons (Aye ) Walser (Aye )

IV. CLOSING SECTION 
A.  Next Meeting Date: 2019 March 5th at 4:00 pm 
B. Adjourned at: 18:49



 

03.09.2020 Executive Summary 
 
Assessment 
 
Universal Screening for GT for all 2nd graders was completed last week.  Screening of all new 
3rd-5th grade students to the school will be complete this week. 
 
Staff received CMAS training last week. CMAS testing will begin on April 7 for 3rd, 4th, and 5th 
graders. 
 

DATE TIME SUBJECT GRADES 

April 7, 8, 9 8:45-10:45am ELA 3rd, 4th, and 5 th  

April 14, 15, 16 8:45-10:45am Math 3rd, 4th, and 5 th 

April 20, 21, 22 8:45-10:45am Science 5th only 

 
Professional Development 

● Ms. Gossard and Mr. Bono will be attending the CSI School Leader’s Meeting on March 
11 and the Charter League Conference on March 12 and 13 

 
Emergency Operations Plan 
 
Building on best practices and official health recommendations, AAK is in the process of 
developing a coronavirus-response plan. This work is done collaboratively with CSI and school 
staff representing health, facilities, safety/security, and more. Additionally, AAK has a robust 
crisis management plan and team that would be activated in case of any emergency situation. 
AAK will continue its long-standing practices of disinfecting high-touch surfaces and other areas 
within our school. 

During an outbreak we would follow the health department’s lead on any quarantines, closures, 
or other health measures needed. Our focus has been on how to ensure the safety of students 
and staff, and how education can continue if any of those situations were to arise.  

MTSS 
The AAK PBIS Team consisting of Alison Sloan, Lorna Floyd, Tatiana Grogan, Amy Jenes, and 
Dylan Bono met with Tina Vidovich, PBIS coach, at the DAY 3 training conducted by Lynne 
DeSousa Colorado’s PBIS Statewide Coordinator. The all day training was the last training for 
the school year 2019-2020 and offered training and support for the implementation of a 
school-wide PBIS system. One of the big takeaways was establishing a timeline of action steps 
for the AAK PBIS team for immediate action needed and upcoming actions needed. The 
following is a list of those action steps: 

 



 

● Develop strategy to teach pbis expectations using FIRE school-wide 
● Create posters  
● Classroom environment observations 
● Meet to analyze observation data 
● Report observation data to staff in staff meeting 
● Strategy of the month “I’m so sorry that happened to you” 
● Create and share classroom managed and office managed matrix  
● Referral process/form  

 
 
Principal Search for 2020-2021 
 
Nichole Schlagel has accepted the position of Principal beginning in July 2020.  Nichole met 
with various members of the school leadership team on 3/4/2020 to begin discussions on 
transitioning into the role and attendance at upcoming community events, staff PD and 
participation in hiring for the 20-21 school year.  
 
Enrollment  
 

 
● Teachers and Ms. Osgood are following up with all unsures and no replies from 

re-enrollment 
● Kindergarten families were notified of their acceptance 2/5  
● New applicants were notified of their acceptance 3/2 

 
Renewal 
 
Mrs. Montoya and Ms. Gossard had a kick-off phone call with Ryan Marks from CSI to begin 
discussing the upcoming renewal and timeline.  CSI will be attending a future AAK board 
meeting to discuss the renewal with the Board of Directors.  

 



 

 

January 27, 2020 

  

Colorado Charter School Institute 

1600 N Broadway, Suite 1250, Denver, CO 80202 

  

Shannon Gossard and Jami Montoya, School Leaders 
Sam Kornfeld, Board Chair 
Academy of Arts and Knowledge 

4800 Wheaton Drive, Fort Collins, CO 80525 

 

Dear Board Chair Kornfeld, Ms. Gossard, and Ms. Montoya, 

  

Academy of Arts and Knowledge’s charter contract is set to expire on June 30, 2021. As such, 

Academy of Arts and Knowledge (AAK) is eligible to apply for contract renewal. During the 

renewal process, the Colorado Charter School Institute (CSI) will examine the academic, financial, 

and operational performance of the school throughout the current contract term to determine 

whether the contract will be renewed after the 2020-21 school year. This document provides an 

overview of charter renewal process, school board and school leader roles, and tentative school 

submission requirements and deadlines. The Intent to Renew form, Renewal Timeline and 

Submission Overview, and the 2020 CSI Charter Renewal Handbook are attached.  

  

Charter Renewal Process 

The authority to operate a charter school is granted through a limited-term, renewable contract. 

Contract renewal is not automatic – it must be earned through strong academic results, financial 

viability, and operational effectiveness. A strong renewal process is critical to protect charter 

school autonomy, student rights, and the public interest, and ensures that schools are held to 

high standards.  

 

The primary driver of the renewal evaluation is the CSI Annual Review of Schools. The CSI Annual 

Review of Schools (CARS) is the system used to annually evaluate and accredit schools based 

on the CSI Academic, Financial, and Organizational Performance Framework. CARS builds upon 

the evaluation lens utilized by the State—which evaluates academic achievement, academic 

growth, and postsecondary and workforce readiness—by including additional measures related 

to academic, financial, and organizational performance to provide a more comprehensive and 

robust evaluation that includes strong indicators of charter viability and sustainability. 

  

While the majority of the renewal evaluation is based on the evidence of school performance over 

the charter term, the CSI charter renewal process provides schools with the opportunity to present 

new or supplemental evidence around school performance in the areas of academics, finances, 

and organization/governance outside of the information annually captured in the CARS Report.  

The CSI charter renewal process is broken into three phases that are designed to streamline the 

process and align various components of the charter renewal process with ongoing school 

processes. 



 

 

 

The information gathered during the renewal process will help to augment the CSI Renewal 

Report, in addition to the information included in the CARS Report and existing body of evidence, 

and may serve to inform the renewal contract, identify areas of needed CSI support, and/or update 

CSI records.  

 

School Submission Requirements and Deadlines 

Each phase of the renewal process includes various activities and submissions. Phase timelines 

and submission requirements are included in the CSI Renewal Handbook and a summary is 

provided in the Renewal Timeline and Submission Overview. 

 

We look forward to engaging with AAK in the charter renewal process. Please reach out with any 

questions or concerns regarding the process or submission requirements. 

 

Sincerely, 

 

 

 

Ryan Marks      Terry Croy Lewis 

Director of Evaluation and Assessment  Executive Director 

Colorado Charter School Institute   Colorado Charter School Institute 

 

 

 

Attachments: 

Intent to Renew Form 

Charter Renewal Process 

Renewal Timeline and Submission Overview 

Academic, Financial, and Organizational/Governance Requirements for Renewal 

CSI Charter Renewal Handbook 

Phase 1: 
Preparing and 

Aligning for Renewal

Phase 2: 
Working Towards 

Renewal

Phase 3: Submitting 
and Finalizing 

Renewal



 
 

 

 

 

 

 
 

  
 

  
 

 

Fall Regional Board 
Meeting

November Performance 
Management Committee 

Meeting

December Performance 
Management Committee 

Meeting 
December Board Meeting

2020 Charter Renewal Process 

The CSI renewal evaluation is focused on the evidence gathered through the CSI Annual Review of Schools regarding school performance over the 

charter term. The renewal process also provides schools with the opportunity to present additional information regarding the school’s improvement 

strategies and the board’s strategic plan.  

 

Purpose 
Engage in conversations with the 

school leader and members of the 

school board. 

Outcomes 

1. Gain a brief context for the 
school and the school’s prior 
performance 

2. Learn about their improvement 
strategies and their strategic 
plan/direction for the next charter 
term 

3. Provide feedback to the school 
to inform revisions to the draft 
renewal materials 

Notes      
Renewal schools will attend their 

Regional Board meeting and school 

leaders and board members will be 

present.  

• August – Denver Renewal Schools 

• September – Western Slope 
Renewal Schools 

• October – Colorado Springs 
Renewal Schools 

Purpose 
Delve deeply into each school’s 

prior performance and the 

outcomes of the renewal evaluation.  

Outcomes 

1. Synthesize the body of evidence 
for each renewal school 

2. Link improvement strategies and 
strategic plan to current and prior 
performance 
 

Notes      
• The 2020 CARS Report will be 

available for this meeting.  

• School leaders and board 
members will be invited to answer 
questions from the committee. 

 

Purpose 
Develop recommendations 

regarding renewal, contract term, 

contract conditions and milestones 

to provide to the board. 

Outcomes 

1. Develop recommendations for 
the CSI board for each renewal 
school 
 

Notes      
• Recommendations for renewal 

contracts can be 1- to 5-year 
terms and can include 
performance milestones. 

• School leaders and board 
members will be available to 
answer questions from the 
committee. 

 

Purpose 
Deliberate and take action on each 

renewal application. 

Outcomes 

1. Discuss the recommendations 
for each renewal school 

2. Take action on the renewal 
applications for each renewal 
school 
 

• Some schools may not require 
substantive discussion or 
deliberation based on their body 
of evidence. 

• School leaders and board 
members will be invited but most 
will likely call in or attend virtually.  

 

Notes      



 
 

 

 

 

 

 

 

 

 

 

 

Timeline and Submissions Key     
  Submission Dates     
  Phase 1: Preparing and Aligning for Renewal 

  Phase 2: Working Towards Renewal   
  Phase 3: Submitting and Finalizing Renewal 

  Occurs during multiple phases   
  Potential Dates   

Renewal Events Feb. Mar. Apr. May Jun. Jul. Aug. Sept. Oct. Nov. Dec. 

CSI Attends School Board 
Meeting 

           

Kick-Off Phone Call with 
CSI 

           

CSI Releases CSI Renewal 
Handbook  

           

Monthly Phone Call with 
CSI (as needed) 

           

Prepare for and Schedule 
the Site Visit 

           

CSI Renewal Site Visit 
Takes Place 

           

CSI Attends School Board 
Meeting 

           

School Works on 
Submissions 

           

CSI Regional Board of 
Director Meeting 

      
Denver 

Western 
Slope 

Colorado 
Springs 

  

SPF and CARS Report is 
Released 

           
 

Renewal Submission 
Revised 

           

Q&A with CSI Board PM 
Committee 

           

Renewal Report Released 
to School 

           

Renewal Report Discussed 
by CSI Board 

           

CSI Board Action –  
Final Renewal Decision 

           

Renewal Timeline & Submissions 
Overview 

May 1: Interim 

Credentials 

Due 

Jun. 1:             

Intent to Renew 

Form & Board 

Resolution Due 

Jul. 13: 

Academic 

Narrative 

Due 

Aug. 17:             

Org./Gov. 

Narrative 

Due 

Oct. 19: 

Final 

Renewal 

Packet Due 

Nov. 30:             

Response to 

Renewal Report 

Due (optional) 

Jun. 15: 

Financial 

Narrative 

Due 



 
 
 
 
Minga Education Group (MEG) is proposing three changes to the service contact between MEG 
and the Academy for Arts and Knowledge (AAK) to begin July 1, 2020. First, MEG would like to 
change the financial compensation from a variable rate to a fixed rate. Second, MEG would like 
to provide accounting and professional employee services to the school. Third, MEG would like 
to employ the Director of Business Operations at the MEG corporate level while maintaining 
direct services to the school.  
 
Fixed Compensation 
For two years, MEG has provided services to AAK based on a variable rate of 3% of total 
revenue. As a result, the school budgeted and paid MEG $49,179 in 2018-19 and budgeted to 
pay MEG a total of $52,256 in 2019-20. The amended budget for the 2019-20 school year 
decreased the fee due to lower enrollment by about $3000 to $49,583. MEG is proposing to fix 
the rate at $189,000 for the 2020-21 school year, which would include administrative, 
accounting, professional employee organization, and Director of Business Operations services.  
 
Accounting and PEO Services 
During the two years in which MEG has provided employee services to AAK, the accounting 
and Professional Employee Organization (PEO) services have been a school based budget line. 
MEG is proposing the accounting and PEO services come out of the school based budget and 
become the responsibility of MEG directly. MEG believes there is an opportunity to create 
economies of scale through the non-profit, thus saving the school money. MEG also believes 
the transition will eliminate any confusion that the school (or board) is employing site-based 
staff, which could result in undesired claims against the school.  
In 2018-19, the school paid a total of  $65,000 for accounting and PEO services. In 2019-20, the 
school is contracted to pay $61,000 for the same services. MEG is prepared to provide 
accounting services and continue PEO coverage at a savings to the school in 2020-21.  
 
Director of Business Operations 
The Director of Business Operations is a site based employee and is recorded within the AAK 
budget as such. MEG is proposing this position be moved from the the site based budget to the 
MEG budget and payment equivalent to the salary and benefits cost for the position be provided 
to MEG. This will allow the DBO to provide direct services to AAK and remain in position to 
provide appropriate separation from the school as coverage is provided to the non-profit. With 
this change, MEG is proposing the DBO continue onsite duties at AAK 70% of the time and 
have the flexibility to provide services off site 30% of the time.  
 
 
 



 
 
 
 
Summary of Proposal: 

BUDGET YEAR 2018-19 2019-20 2020-21 

ADMIN. SERVICE 
FEE (MEG) 

$49,179 $49,583 $189,000 

ACCOUNTING $40,000 $36,600 included 

PEO $25,000 $25,000 included 

DBO (sal +ben) $81,900 $89,250 included 

 $196,079 $200,433 AAK Savings: 
$11,433 

 



 

 

SERVICE AGREEMENT 

 

This Service Agreement (the "Agreement") is made and entered into as of the XXXth day 

of XXX, 2020, by and between Minga Education Group, Inc. a non-profit Colorado corporation 

("Minga"), and Northern Colorado Academy of Arts and Knowledge, a non-profit Colorado 

corporation (the "School"), collectively the “Parties.” 

RECITALS 

The School is a charter school, organized as a public school pursuant to C.R.S. §§ 22-30.5-

101 et seq., which authorizes the formation of charter schools (the "Charter School Law").  

Except to the extent expressly waived in accordance with the terms of the Charter School Law, the 

School is subject to the Colorado laws applicable to Colorado public schools (the “Colorado 

School Laws”), including without limitation Article 22 of the Colorado Revised Statutes. The 

School submitted an application (the “Application”) for, and was issued, a contract (the “Charter 

Contract”) by the Charter School Institute (the “Authorizer") to organize and operate a public 

charter school, with the Authorizer as the authorizing body. 

The School and Minga desire to create an educational alliance, whereby Minga will provide 

academic management and business services for the School.  

Therefore, for good and valuable consideration, the receipt of which is hereby 

acknowledged, it is mutually agreed as follows: 

ARTICLE I 

CONTRACTING RELATIONSHIP 

A. Authority.  The School represents that it is authorized by law to contract with a 

private entity for educational, business administration, and management services.  The School will 

remain vested with all powers necessary to operate the School and to implement the educational 

program contemplated in the Charter Contract.   

 B. Designation of Agents.   The Board designates the employees of Minga as agents 

of the School having a legitimate educational interest such that they are entitled to access to 

educational records under 20 U.S.C. §1232g, the Family Educational Rights and Privacy Act 

(“FERPA”). 

C. Status of the Parties.  Minga is a non-profit Colorado corporation qualified to do 

business in Colorado and is not a division or a part of the School. The School is a body corporate 

and governmental entity authorized by the Charter School Law and is not a division or part of 

Minga. The parties to this Agreement intend that the relationship created by this Agreement is that 

of an independent contractor and not employer - employee.  Except as expressly provided in this 

Agreement, no agent or employee of Minga shall be deemed to be the agent or employee of the 

School solely by virtue of this Agreement. Minga shall be solely responsible for its acts and the 

acts of its agents, employees and subcontractors.  The relationship between Minga and the School 

is based solely on the terms of this Agreement, and the terms of any other written agreements 

between Minga and the School. 
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ARTICLE II 

TERM 

A. Term.  This Agreement shall be effective as of July 1, 2020 and shall continue until 

June 30, 2021. This Agreement may be renewed for subsequent terms by mutual agreement of the 

Parties. 

ARTICLE III 

COMPENSATION 

 A. Compensation. In consideration of Minga’s services under this Agreement, the 

School shall pay to Minga the amount equal to $189,000 in 24 equal installments. Compensation 

shall be transferred to Minga concurrently with payroll funds on a twice monthly basis. 

ARTICLE IV 

FUNCTIONS OF MINGA 

A. Specific Functions.  Subject to the oversight and authority of the Board as provided 

herein, Minga shall be responsible for academic management and business services of the school: 

i. Academic Management.  

1. Provide direct academic and organizational management support services to the 

school through the Executive Director of Minga Education Group.  

2. Develop academic strategy with the school principal to promote strong academic 

performance of students. 

3. Provide regular review of academic materials and curricula. 

4. Evaluate effective instruction and provide feedback to the Board of Directors. 

5. Identify, design, and implement professional learning plans for teachers and 

educational support service providers. 

6. Monitor, advise, and meet compliance with all individual education needs to 

include special education, gifted education, and language learning. 

7. Develop the school's annual Unified Improvement Plan through collaboration with 

the School Accountability Committee and Board of Directors. 

8. Collect, analyze, and report student academic data to the Board of Directors and 

Charter Authorizer. 

9. Provide training and support for the instructional leader(s). 

  

 ii. Business Services 

 

1. Provide direct business services to the school through the Director of Business 

Operations of Minga Education Group.  

2. Directing, supervising, training of school-based administration. 

3. Establish and manage the agreement with the Professional Employee Organization 

(PEO). 



 

3 

4. Establish and manage the agreement with accounting services to include monthly, 

quarterly, and year end financials reported to the board.  

5. Establish and manage the agreement with an independent auditor.  

6. Directing, supervising and training of all employees. 

7. Completion, verification and maintenance of I-9 Records. 

8. Verification of actual time worked (exempt vs non-exempt). 

9. Compliance with all Fair Labor Standards Act and other applicable local/state law. 

10. Verification of payroll information accuracy (wages, minimum wage, overtime, 

etc.). 

11. Compliance with all applicable OSHA, ADA and safety related local, state and 

federal laws. 

12. Report accidents to Workers Compensation carrier; cooperate in investigations. 

13. Offer available light duty reassignments recommended by the PEO. 

14. Legal compliance with discrimination laws, FMLA, wage and hour laws, etc. 

15. Employee contract negotiation, compliance, implementation, renewal, enforcement 

and termination. 

16. Transferring of funds from School general fund to Minga. 

17. Supply, screen, recruit, interview, and assess Minga staff to work onsite at the 

School. 

18. Creation and compliance with internal employment policies relating to staff 

conduct. 

19. Background checks. 

 

B. Subcontracts.  Minga reserves the right to subcontract any and all aspects of all 

services it agrees to provide to the School. Minga shall notify School of any and all subcontracts 

used. 

C. Place of Performance.  To the extent not prohibited by the Charter Contract or 

applicable law, Minga reserves the right to perform the services it is providing pursuant to this 

Agreement off-site. 

D. Charter Contract between the School and Authorizer.   Minga will not act in a 

manner that would cause the School to be in breach of its Charter Contract. 

E. School Records/Proprietary.  The financial, educational and student records 

pertaining to the School are School property, and such records are subject to the provisions of all 

applicable federal and state laws concerning the maintenance and disclosure of student records, 

including, without limitation, the Colorado Open Records Law, C.R.S. §§ 24-72-204 et seq., and 

the Family Education Rights and Privacy Act of 1974, 20 U.S.C. § 1232g, to the extent required 

by applicable law.  All School records shall be physically or electronically available to Minga upon 

request at the School.   
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ARTICLE V 

TERMINATION OF AGREEMENT 

 A. Termination.   

 

  1. By Minga.  Minga may, at its option, terminate this Agreement prior to the 

end of the terms specified in Article II in the event the Board fails to remedy a material breach 

within 30 days after notice from Minga. 

 

  2. By School.  The School may terminate this Agreement prior to the end of 

the terms specified in Article II in the event that Minga shall fail to remedy a material breach 

within 30 days after notice from the Board. 

 

  3. By Either Party.  Either party may terminate this Agreement for any reason 

upon giving not less than 30 days’ notice to the other party.   

 

 B. Termination/Expiration.  

 

 1. Removal of personal property. Upon termination or expiration of this 

Agreement, Minga shall have the right to remove equipment and other assets owned or leased by 

Minga.  Equipment and other assets owned by the School or leased by the School from third parties 

shall remain the property of the School. 

 

ARTICLE VI 

INDEMNIFICATION 

A. Indemnification. To the extent permitted by applicable law, each party to this 

Agreement (the “Indemnifying Party”) does hereby agree to indemnify and hold the other party 

and the Authorizer (collectively the “Indemnified Party”), harmless from and against any and all 

claims, actions, damages, expenses, losses or awards which arise out of (i) the negligence of the 

Indemnifying Party, (ii) any action taken or not taken by the Indemnifying Party, or (iii) any 

noncompliance or breach by the Indemnifying Party of any of the terms, conditions, warranties, 

representations, or undertakings contained in or made pursuant to this Agreement.  As used in this 

subsection, “Indemnified Party” shall include the party's trustees, directors, officers, employees, 

agents, representatives and attorneys.  Such indemnification may be achieved by the joint purchase 

of general liability and property insurance policies, or by such other means as the parties may 

mutually agree. 

ARTICLE VII 

INSURANCE 

 A. Insurance Coverage.   Minga shall carry liability insurance and agrees to provide, 

upon request of the School, certificates of insurance with carriers in amounts and for terms 

reasonably acceptable to the School.  
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 B. Workers' Compensation Insurance. Minga shall maintain workers' 

compensation insurance as required by law, covering their respective employees. 

 

ARTICLE VIII 

WARRANTIES AND REPRESENTATIONS 

A. School Warranties and Representations.  The School represents that it has the 

authority under law to execute, deliver and perform this Agreement and to incur the obligations 

provided for under this Agreement. The School warrants that its actions have been duly and validly 

authorized, and that it will adopt any and all resolutions or expenditure approvals required for 

execution of this Agreement. 

B. Minga Warranties and Representations.   Minga warrants and represents that it 

is a corporation in good standing and is authorized to conduct business in the State of Colorado.  

Minga will comply with all registration and licensing requirements relating to conducting 

business under this Agreement.   

C. Mutual Warranties.  The School and Minga mutually warrant to the other that 

there are no pending actions, claims, suits or proceedings, to its knowledge, threatened or 

reasonably anticipated against or affecting it, which if adversely determined, would have a material 

adverse effect on its ability to perform its obligations under this Agreement. 

ARTICLE IX 

MISCELLANEOUS 

 A. Sole Agreement.   This Agreement supersedes and replaces any and all prior 

agreements and understandings between the School and Minga. 

 B. Force Majeure. Notwithstanding any other sections of this Agreement, neither 

party shall be liable for any delay in performance or inability to perform due to acts of God or due 

to war, riot, embargo, fire, explosion, sabotage, flood, accident, labor strike, or other acts beyond 

its reasonable control; provided either party may terminate this Agreement in accordance with the 

termination provisions contained in this Agreement if sufficient grounds exist as provided in the 

Article governing termination. 

 

 C. State Governing Law/Waiver of Jury Trial. The rights of all parties hereto shall 

be subject to the jurisdiction of and be construed according to the laws of the State of Colorado.  

Minga and the School hereby waive the right to a jury trial in any action, proceeding or 

counterclaim brought by either Minga or the School against the other.   

 

 D. Agreement in Entirety.  This Agreement (including attachments) constitutes the 

entire agreement of the parties. 
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 E. Official Notices. All notices and other communications required by the terms 

of this Agreement shall be in writing and sent to the parties hereto at the facsimile number or 

address set forth below.  Notice may be given by (i) certified or registered mail, postage prepaid, 

return receipt requested, or (ii) personal delivery.  Notice shall be deemed to have been given on 

the date of delivery if given by personal delivery, or upon the date of postmark if sent by certified 

or registered mail.  Notices to the School shall be sent to the current address of the then current 

Board President, with a copy to the then current Board attorney.  The address of the parties hereto 

for the purposes aforesaid, inclusive of the address of the initial Board President and Board, are as 

follows: 

 

  

The School:   Northern Colorado Academy of Arts and Knowledge  

     Attn:  Board of Directors     

     4800 Wheaton Dr.      

     Fort Collins, CO 80525 

     Telephone:  970-226-2800 

     Board Attorney: Miller Farmer Law, LLC 

      

 

 Minga:    Minga Education Group, Inc. 

     Attn: Andrew Franko   

     12425 Black Hills Dr. 

     Peyton, Colorado 80831 

     Telephone: 719-510-7200 

         

 

 F. Assignment. Minga may assign this Agreement with the prior consent of the 

School. 

 

 G. Amendment. This Agreement shall not be altered, amended, modified or 

supplemented except by memorandum approved by the School and signed by an authorized officer 

of Minga and the School. 

 

 H. Waiver. No waiver of any provision of this Agreement shall be deemed or shall 

constitute a waiver of any other provision. Nor shall such waiver constitute a continuing waiver 

unless otherwise expressly stated. 

 

 I. Cost and Expenses.   If any party commences an action against another party as a 

result of a breach or alleged breach of this Agreement, the prevailing party shall be entitled to have 

and recover from the losing party reasonable attorneys’ fees and costs of suit. 

 

 J. Delegation of Authority.   Nothing in this Agreement shall be construed as 

delegating to Minga powers or authority of the Board which are not subject to delegation by the 

Board under Colorado law. 
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 K. Compliance with Law.   The parties to this Agreement agree to comply with all 

applicable laws and regulations. 

 

 L. Compliance with Charter Contract.  The parties to this Agreement agree to 

comply with the terms and conditions set forth in the Charter Contract.  

 

 

 

 

IN WITNESS WHEREOF, the undersigned have executed this Agreement as of the date 

and year first above written. 

 

 Date: _____________________, 2020  

Northern Colorado Academy of Arts and Knowledge, 

 

 By:_________________________________ 

 Its:  __________________________ 

 

  

 

 Date: _____________________, 2020  

 Minga Education Group, Inc. 

   

 

  

 

 By: Andrew R. Franko 

 Its: Executive Director 

 

 

 


